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Superintendent’s Memo
Here is a fantastic video to celebrate and promote Black History
Month and International Women’s Day. This video highlights the
stories of Canada’s trailblazing black heroines. There are other films
and information here. If you have some great resources to share, send
them to Jody and we will collect for our webpage and newsletter.
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This week our Women in Leadership Video Segment is with Heather
Rentz, Innovation Coach. I am honoured to work with so many strong
leaders who support each other. There are many ideas to support and
promote gender diversity in our schools, in industries, in all subject
areas and in careers. Send in your examples of how your class or
school is discussing, promoting or supporting International Women’s
Day to Jody. We would include these ideas in our newsletter.
Pink Shirt Day is February 24, 2021. Here are resources to support and
promote awareness:






Special Points of Interest
Tech Links:
SPAM, SPOOF AND PHISH
Starting a Tech Help Ticket

Disinfecting Technology
Surfaces Tip Sheet

Jack.org
Alberta Education
Bullying Helpline - 1-888-456-2323
Bullying Find Supports
What is Pink Shirt Day?

I am looking forward to seeing how our schools show their support for
anti-bullying and to seeing the colour of pink throughout BTPS.
This week we are hosting a collaborative session with our
Administrative Assistants. I am looking forward to learning with
them and from them as we work through the Secretary’s Club.

Take care,
Rhae-Ann

#btpstogether

Buffalo Trail Public Schools is committed to maximizing student learning,
in a safe and caring environment, supported by a highly effective team.

#btpstogether

HUMAN RESOURCES - SUPPORT STAFF
Critical Worker Benefit
We have been getting questions regarding the government's announcement
about the Critical Worker Benefit.
The Critical Worker Benefit provides a one-time payment of $1,200 to NonCertified school-based staff who have worked a minimum of 300 paid hours
between October 12, 2020 and January 31, 2021 in the role of an Educational
Assistant, Learning Commons Facilitator, Administrative Assistant, Custodian or

Bus Driver.
BTPS staff who qualify for this benefit do not need to apply for this benefit as the
Government of Alberta is working with BTPS to distribute the benefit to
eligible staff.

HUMAN RESOURCES - SUPPORT STAFF

Local Authorities Buy Back Information
Within the next couple of weeks, some members of the Local Authorities Pension Plan will be receiving
packages with information regarding the availability of service to purchase for the 2020 year. If you are
one of those members and wish to purchase that service, please follow these guidelines.


You must indicate your decision to LAPP that you wish to make the purchase. This is the employee’s
responsibility. Fill out the “Buyback Election” form. You can either fax the form (1-780-421-1652), mail it
in, or go to the employee pension website at www.mypensionplan.ca. A copy of this MUST be sent to
Support Staff Payroll as well.



A copy of the “Buyback Proposal” must be sent to Support Staff Payroll. The buyback details are only
sent to the employee and without this information BTPS cannot process the buyback of service.



If you wish the amounts to be deducted from your pay and forwarded to LAPP, please send an e-mail
authorizing the deduction to donna.rozka@btps.ca. or you can forward a written note. If you would
rather send a cheque made out to BTPS for the amount, you must allow enough time to process the
payment and it will be forwarded with the next monthly remittance. Please note, all payments must
meet APS deadlines.

If you still have further specific questions, please forward them to donna.rozka@btps.ca. We will try to
answer them as quickly as possible.
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HUMAN RESOURCES - TEACHER PAYROLL
TEACHER PAYROLL
Please be advised if you are due for a February increment it will be on your
February statement of Earnings & Deductions. To check if you received your
increment, compare your January statement to your February statement to see
if there was an increase in the Step(years) on your statement. Individual
notifications will not be sent to those teachers that receive an increment salary
adjustment.
If you have any questions please email hrteachers@btps.ca

PAYROLL & BENEFITS
Employee T4 Slips are now available on the Employee Self-Service site.
Please log in as per normal, and click the Pay Stubs/T4 link
Here is the ESS link.

TECHNOLOGY - Curt Orbeck, Director
Interesting Links from Google
Updates to Videoconferencing on Chromebooks
No matter how today's students are learning — at home, in a hybrid model or in
school — they deserve a clear connection to staff and classmates. Making sure
devices can handle video conferences all day while running various apps and
software that require a lot of power is incredibly important. That's why we've been
focused on improving Chromebooks, so they can work harder in the background
as teaching and learning proceed smoothly.
Be Internet Awesome presents Safer Internet Day 2021
Click the above link for a game style internet safety quiz.
Also, join Be Internet Awesome on @googleforedu Twitter and Facebook for the 7Day Internet Safety Challenge - promoting online safety all week long. We'll share
four new activities and tools for educators to use with their students.

B T PS NE W S L E T T E R F E B R U A R Y 20 2 1

Page 3

EXTRAS

The Canadian Museum for Human Rights in
Winnipeg, Manitoba is the world's first museum
dedicated solely to the evolution, celebration and future
of human rights offering rich opportunities for learning
on its website. Here, you can explore a variety of
curated teaching resources as well as
contemporary and historic human rights stories from
Canada and around the world.

Taking care of our mental health and looking
out for one another right now remains as
essential as wearing a mask. That’s why we’ve
partnered with YourAlberta (Government of
Alberta) and Kids Help Phone to build
Alberta’s COVID-19 Youth Mental Health
Resource hub, a digital toolkit to help Alberta’s
young people look out for themselves and each
other right now.

MINISTER’S YOUTH COUNCIL - Minister LaGrange
Student voices are critical to our education system and I am committed to
listening to the 700,000+ students in our province. I am proud of how the
41 members of this year’s Minister’s Youth Council are sharing their diverse
views with me and contributing to Alberta’s education system. While facing
the challenges of COVID-19, these hard-working youth have been meeting
on Zoom – a change from the in-person meetings in normal times – and
continue to have many meaningful and fun experiences as they learn about
and share their perspectives on topics like leadership, the education system,
government, mental health, post-secondary and much more.
Looking to next year, I am excited to announce the start of recruitment for the 2021/22 Minister’s Youth Council. We are looking
for approximately 40 junior and senior high school students, ages 14 to 19, with diverse interests, identities, backgrounds and
perspectives from all regions of Alberta. Of those 40, we will be accepting up to eight returning council members and at least 32
new members. The council will continue to give students the opportunity to make an impact on education, build their leadership
skills at the provincial level and leave a legacy that will last well into the future.
Students can apply until March 24, 2021. For more information and instructions on how students can apply, I invite you to
visit alberta.ca/student-engagement.aspx. Also attached for your information, and to share with students as appropriate, are a
poster and postcard.
If you have questions about the council, please contact Sarah Spenrath, Consultant, Strategic Engagement Branch,
at sarah.spenrath@gov.ab.ca or 780-289-1352 (toll-free by first dialing 310-0000).
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Buffalo Trail Public Schools is committed to maximizing student learning,
in a safe and caring environment, supported by a highly effective team.
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